MEHCBKA MICBKA PAJTA

(micTaecsaT TpPeTs cecisi BOCbMOI0 CKJIMKAHHA)
INPOEKT PILIEHHA

25 nmunua 2025 poky M. Mena Ne

IIpo moromxennss Memopanaymy mnpo B3aeMopo3yMiHHsa Mixk «Kopyc
InTepHemna Ykpaina», MikHapoauuM OjarogiiHuM (oHAOM «YKpaiHCbKa
pyHaamiss rpomaacbkoro 310poB'sn» Ta KoMmyHaibHOI0 yCcTaHOBOKW «MeHCbKUM
MiCBKHMi HEHTP COMiaAJbHMX CJIYy:k0» MeHChKOI MiCbKOI pajiu

Kepytouucey ct. 26 3akony VYkpainu «I[Ipo wmiciieBe camoBpsiayBaHHS B
VYkpaini», BiamoBimHO A0 3akoHy Ykpainu «lIpo IHBeCTHIIMHY ISJIBHICTB» Ta 3
METOI0 00 ’€qHAHHS 3yCWIb IOAO0 B3aemopo3yminHs MiK «Kopyc IHTepHentHI
VYkpaina», MixHapoaauMm  OnaroaiiHuM — QoHgoM  «YKpaiHchKa — (yHAALis
rpOMaICbKOro 3710poB's» Ta KoMyHalIbHOIO yCTaHOBOIO «MEHCHKUN MICBKUI LEHTP
coliagbHuX ciyk0» MeHcrkoi micbkoi paau (gam — KY MMIICC), noroauBiu 3
MOCTIHHOIO KOMICI€I0 3 TUTaHb IUTaHYBaHHS, (IHAHCIB, OMOKETY, COIlaIbHO-
€KOHOMIYHOI'O0 PO3BUTKY, >KMTIOBO-KOMYHAJILHOT'O TOCIOAAPCTBA T4 KOMYHAJIBHOIO
MaiiHa, MeHChKa MichKa paja,

BUPIIINJIA:

1. Tloromutn mnpoekT MemopaHayMy IMpo B3aeMopo3yMiHHS MK «Kopyc
[aTepuemnn  Ykpaina», MixHapoguuM OnaromiiHuM — QoHIOM  «YKpaiHChKa
dbyHmaiiss TpoMajchKoro 370poB's» Ta KomyHalbHOI0O YCTaHOBOIO «MEHCHKUN
MICBKUH TIEHTP COIIATbHUX CIyxk0» MEHCbKOI MICBKOI paau, IO JOJAEThCS 3
nonatkaMu (Nel, No2, No3).

2. YnoBaoBaxutu naupekropa KY MMIICC mignucatu Bix imeHi KomyHnansHO1
ycTaHOBU «MEHCHKU MICHKUI LIEHTP COLIaIbHUX CIIy>k0» MEHChKOT MiCbKOI pau»
MeMopanayM, 3a3Ha4eHUi B 1.1 IBOTO pIIIEHHS Ta OpraHi3yBaTu poOOTY CHUIBHO 13
«Kopyc Iarepuemnn Ykpaina», MixkHapoaHuM OnaroaiiHuM (GpoHIoM «YKpaiHChKa
dbyHaalis rpoMaJCchbKoro 30pOB'sH» MO MIATrOTOBLI rpadiky 3axo/diB MO MPOCTOPY Ta
wiaHoM poOit (logaTox Ne2).

3. KoHTponb 3a BUKOHAHHSIM PIIICHHS MOKJIACTH Ha 3aCTyIMHHKA MICHKOTO
TOJIOBH 3 TUTaHb JISUIbHOCTI BUKOHABUMX opraHiB paau [Ipumeny B.B.

Cexkperap paau Opiit CTAJIBHUYEHKO



MEMOPAHYM MNMPO B3AEMOPO3YMIHHA
Mix
KOPYC IHTEPHELLUH
Ta
MixHapoaHum 6aarogiiiHum poHgoM
«YKpaiHcbKa pyHpaLis rpoMaacbKOro 340poB'a»
Ta

KoMyHaibHO0 YCTaHOBOIO « MeHCbKUI MiCbKuii
LLeHTP couiaibHUX cy)XX6» MeHCbKOi MicbKoi
pagu

ans

NiaTpUMKKN Ge3neyHoro NPocTopy - CNPUAHHA
CTIMKOCTi, MOXX/IMBOCTAIM Ta NPOLBiTaloMOMYy

cepefoBULLY

1. OpraHizauii-yyacHuui MemopaHaymy

npo 1. Organizations to

B3aEMOPO3YMiHHS

1.1 Len MemMopaHayM npo B3aEMOPO3YMiHHS
(mani - «MeMopaHAyM NPO B3aEMOPO3YMiHHSA»)
yknageHo M «Kopyc IHTepHewHn» (gani -
«Corus»), pO3TalLOBaHOO 3a agpecoto:
700 Naunt-cTpit, Bantumop, M, 21230, CnoayyeHi
LUtatn AMepukun, Ta MixHapogHuit bnaroginHui
®doHp  «YKpaiHcbka  DyHpauis  [pomMapcbKoro
3p0poB'a» (mani - YOr3) sa agpecoio: ByauLs
bymiHayctpii, 7, odic 10, m. Kuis, 01013, T1a
KoMyHanbHa ycTaHoBa «MeHCbKUIA  MIiCbKUIA
LEeHTP couianbHUX cAyX6» MeHCcbKoi MicbKoi
pagm 3a agpecoto: 15600, YkpaiHa, YepHiriBcbka
obnactb, Micto MeHa, Bynmua CemallKka, 6yanHOK
8 (pmani - "CoujanbHuit LieHTp", Ta pa3som i3 «Corus»
- «CTOpOHU», OKpeMo - «CTOpoHa»).

1.2 CouianbHuit ueHtp Ta Y®Ir3 T1a Corus
NiATBEPAXKYIOTb, WO BOHM € aBTOHOMHUMM
opraHizauisiMm, sKi  NOroAykyrTbCs npauoBaTh
pasoM y crniBnpaLi 418 AOCATHEHHS CMiIbHOI MeTH.

Jonmarox

0 TpoekTy pimenHs 63 cecii MeHchKOi
MICBKOI paau 8 CKIMKaHHS

25 nunas 2025 poky Ne

MEMORANDUM OF UNDERSTANDING
Between
CORUS INTERNATIONAL
And
International Charitable Foundation “Ukrainian
Foundation for Public Health”
And
Municipal Institution "Center for the Provision of
Social Services" of the Mena City Council

For

Support Safe Space - Promoting Resilience,
Opportunities and Thriving Environments

the Memorandum of

Understanding

1.1 This Memorandum of Understanding (the
“MOU”) is between Corus International
(hereinafter referred to as “Corus”) located
with offices at 700 Light Street, Baltimore, MD
21230, United States of America and
International Charitable Foundation
“Ukrainian Foundation for Public Health” (the
“UFPH”) with offices at Budindustrii Str 7,
office 10, Kyiv, 01204 and Municipal
Institution "Center for the Provision of Social
Services" with offices at 15600, Ukraine,
Chernihiv region, Mena, Semashko Street, 8
(the “Social Center”, collectively with Corus
the “Parties” and each, individually, a
“Party”).

1.2 The Social Center, UFPH and Corus affirm that
they are all autonomous entities which agree
to work together in collaboration to
implement a common goal. The Parties shall



TaknmM 4uHOM, CTOpPOHM MpaLoBaTUMYTb Pa3oM
ONS JOCATHEHHS CMibHOT MeTU Ta B3aEMHUX
3060B's13aHb, NiATBEPAXKYHOUYM MPU LIbOMY CBOKO
pi3HY igeHTM4HicTb. LUen MemopaHayM npo
B33aEMOPO3YMiHHS }KOJHUM YUHOM He HaKNaJa€ Ha
»ogHy 3i CTOpiH >XOAHUX pUANYHUX abo
¢diHaHCOBMX 3000B's13aHb, WO BUXOAATb 3a PaMKuU
uiei Yrogn.

2. MerTa i 3aBaHHSA NPOEKTY

2.1 MeTolo  UbOro MeMopaHgyMy  npo
B3aEMOPO3YMiHHSA € 4iTKe BM3HAYEHHs Linen,
3aBJaHb Ta BiAMNoBiAHMX O06OB'A3KIB  KOXHOI
CtopoHu woao MigTpumMkn 6e3nevyHoro npocropy

- CNpUSHHA  CTIAKOCTi, MOXX/IMBOCTAM Ta

npougiTatoyoMy cepenoBmLly (gani - «MpoeKT»).

2.2 CropoHM odiliftHO  AoMOBMAMCS  MPO
CcninbHy poboTy 3 MeTol  peanizauii
BULLE3a3HaYeHoro MpoeKTy 3 MeTolo:

- MoKpallMTK A0CTyNn NocTpaXkganmx Ta ocié

i3 rpyn pusMKy Yy BIignoBiAHMX LUEHTpPax Ao
KPUTUYHO BaXK/IMBMX MOCAYT i3 NOPSATYHKY KUTTA Ta
KOMMIEKCHUX MNOCAYr i3 3anobiraHHs reHaepHo
3yMoBJ/IeHOMY HacubeTay (I3H).

11 MigBUWMTM OBI3HAHICTb MNpPO TreHAEpPHO
3YMOBJIEHE HAaCUNBLCTBO, 3MEHLLEHHSA PU3MKIB Ta
3BEPHEHHS 33 MeAMYHOK [I0MOMOroK  cepej,
noctpaxkganux Big M3H Ta ocib i3 rpyn pusuky.

1] Hapatm iHdopmauio npo nocayrm 3
NpPoOTUAii reHAepHO 3YMOBJ/IEHOMY HaCWJIbCTBY,
pekoMeHAaLlii, NPeBEHTMBHI CTpaTerii Ta 3HUXKEHHS
pU3KKiB.

- MpuitMaT/NpoBoANTU 3axogm
3abe3neyeHHs aKTMBHOI Y4acTi LisIbOBUX rpyri.

ans

3. BianoBinaabHicTh CTOPiH
3.1 CTOpPOHM MNpw CMiibHOMY CMiBPOBITHULTBI

6epyTb Ha cebe BigNOBIAaNbHICTb 3a:

o

3abesnevyeHHs }yHKLiOHYBaHHSA
BesneyHoro NpocTopy AaA XiHoK i aisuart (WGSS)
- NipBuieHHA 06i3HaHOCTI cninbHOTHM 3
NUTaHb reHAEPHO 3yMOBJIEHOIO HAaCUJIbCTBA

- 3abe3neyveHHs npouecy OXOMJIEHHA
HaceneHHsl, sKe uboro notpebye (ocobaneo
YKiHOK i AiBuar)

3.2. CouniaapHuii UeHTP cebe
BiJIMOBiIaIbHICT 32 HACTYITHE:

Oepe Ha

therefore work together to fulfill their
common goal and mutual responsibilities,
while affirming their different identities. This
MOU does not in any way legally or financially
obligate either Party beyond the scope of this
agreement.

2. Purpose and Project Objectives

2.1 The purpose of this MOU is to clearly define
the goals, objectives and respective
responsibilities of each of the Parties in
specific regards to Support Safe Space -
Promoting Resilience, Opportunities and
Thriving Environments (the “Project”).

2.2 The Parties formally agree to work in
collaboration for the purpose of
implementing the above Project in order
to:

1] Improve access for survivors and at-risk
individuals in respective center to critical life-
saving, and comprehensive Gender-based Violence
(GBV) prevention services.

- Increase GBV awareness, risk mitigation,
and care seeking among GBV survivors and at-risk
individuals.

- Provide information on GBV services,
referrals, preventive strategies, and risk reduction.

1] Host / conduct events to ensure active
participation of the target groups.

3. Responsibilities of the Parties
3.1 The Parties in joint collaboration will take

responsibility for the following:

™ Ensure the Women and Girls Safe Space
(WGSS) is functioning

™ Increase the awareness of the community
in GBV issues

- Ensure the services reach the population
in need (especially women and girls)

3.2 The Social Center will take responsibility for
the following:



i Ha nigcraBi pileHHs MeHcbKoi MicbKoi paau
Bif, 21.03.2024 N2 158 «[1po BKIOYEHHS MaliHa 40
nepeniky 06'eKTiB  KOMYHa/IbHOi  BJIACHOCTI
MeHCbKOi MicbKOi TepuTopiasibHOI rpoMaau Ta
nepegavy B ornepatmsHe ynpasiHHsa» ([JogaTtok 1)
Ma€ MpaBO OMepaTtUBHO YyMNpaBAsTM MalHOM Ta
BUAINAE MNPUMILLEHHS Y  MEeHCbKIN  MiCbKilt
TepuTopiafibHi  rpomMagi: 3 (Tpu)  KiMHaTW,
3arajibHo noleo 89,3 KB. M. 3a ajpecolo:
15600, YepHuricbka o06nactb, KoploKiBcbKui
paiioH, Micto MeHa, Byauus Tpoiupbka, 13, Ha
[JOBrOCTPOKOBI OCHOBIi, TEPMiHOM He MeHwe 1
(ogHOro) poky, Ans peanisauii NpoeKTy.

1 3abe3neunTn HanexHe QyHKLIOHYBaHHS
MpocTopy, onnaTy KOMyHa/lbHUX MOCAYT, Y TOMY
Yncni 3abesneyvyeHHs Moro nNpnbupaHHs.

- Cnpusatu opraHisau;i DiANbHOCTI
MpocTopy BiANOBIAHO A0 NAaHy 3axoAiB B
paMKax peanisali Liboro NpPoekKTy (J04aToK 2).

] BukopuctaHHsi [Mpoctopy 5K Micus, ae
HaJa€eTbCsA NiATPUMKa ocobaMm, sKi nepebyBaloTb Y
CKNTafHUX >KUTTEBMX OBCTaBMHAX, Yy TOMY uYMCHi
NocTpa)kaasMM Bif, AOMAaLLIHbOIO HacW/IbCTBA Ta
HacM/IbCTBA 3a O3HaKOK  CTaTi, BK/HOYauM
HaJaHHSA PiSHOMAaHITHMX MOCAYr Ta 3aXOAiB, TaKUX
K KOHCY/IbTYBaHHSA, MpaBoBa Jornomora (i3
3a/ly4eHHAM BigMoOBiAHMX crewuianicTiB), OCBIiTHI

ceMiHapW, TPEeHiHrW, po3BaXkaabHi 3axoamn Ta
[OCTyn [0 pecypcis.
1] HapgaHHS  iHWMX BWUAIB  ryMaHiTapHOI

JOMOMOru, SIKWO BOHa OTPMMaHa Big napTHepiB
(Corus, YOr3), 3ane)kHo Bifg, 06CTaBMH Ta B Meax
BlacHOi KoMneTeHuii. YOI'3 ta CoujanbHuin LieHTp
CMiNbHO CKNafalTb CMMCKKU KIHOK Ta AiByart, sKi
noTpebytotTb HabopiB rigHocTi, 3akynieHux Corus,
Ta 3a6e3neyytoTb iX pO3NOBCIOAYKEHHS Y TpOMaj,.
] MoyaTtoK npuitoMy oci6 auwe nicas
3aBeplleHHs1 060B'I3KOBOro HaBuYaHHs  (Kypcu
NiaBULWEHHS KBasidikauii 3 nuTaHb goMeauyHol

ponomorn, PSEAH, 3ano6iraHHs  reHaepHo
3YMOBJIEHOMY  HacuibCTBY)  (ekcneptn  Ta
TpeHiHrm  Big, Corus Ta  YepHiriBcbkoro

rPOMaACbKOro KOMITETY 3aXUCTY NPaB JIAMHU ).
] HapaHHs BignoBigHWMX KoOHCynbTauin Ta
{HLWIMX BMAIB NCUXONOriYHOI AONOMorn ocobam,
AKi 3BepTatoTbcsl A0 [lpocTopy, HacKinbkM Ue
MOXX/IMBO Ta B MeXaxX MOro KOMMeTeHL;i.

®m Y pasi [JOCTPOKOBOro MPUMUHEHHS Al
MemopaHaymy Couia/ibHUA LEHTP MoBepTae
Corus obnagHaHHA, nepejaHe BignoBigHoO A0
AKTY NpUMMaHHs-nepegadi rymMaHiTapHoi
Aonomorn / ceptndikaT noxxepTeu.

- On the basis of the decision of the Mena
City Council dated 21.03.2024 N2 158 «On the
inclusion of property in the list of communal
property of the Mena City Territorial Community
and its transfer to operational management»
(Annex 1), it has the right to operationally
manage the property and allocates premises in
the Mena City Territorial Community: 3 (three)
rooms with a total area of 89.3 square meters at
the address: 15600, Chernihiv region, Koryukiv
district, Mena city, 13 Troitska, street on a long-
term basis, for a period of not less than 1 (one)
year, for the implementation of the project.

- Ensure the proper functioning of the Space,
payment for utilities, including its cleaning.

- Facilitate the organisation of the Space's
activities in accordance with the action plan for
the implementation of this project (annex 2).

1] agrees to use the Space as a place where
support is provided to persons in difficult life
circumstances, including victims of domestic and
gender-based violence, including providing
various services and activities, such as counseling,
legal assistance (with the involvement of relevant
specialists), educational seminars, trainings,
recreational activities and access to resources.

] agrees to provide other types of
humanitarian assistance, if received from
partners (Corus, UFPH), depending on the
circumstances and within of the own
competence. UFPH and the Social Center shall
jointly compile lists of women and girls in need of
the Dignity Kits procured by Corus and ensure
their distribution in the community.

[ agrees to start accepting persons only after
the mandatory training (refresher lectures on first
aid, PSEAH, prevention of gender-based violence)
has been completed (experts and trainings
provided by Corus and The Chernihiv Public
Committee for Human Rights Protection).

11 agrees to provide appropriate counseling
and other types of psychological assistance to
persons applying to the Space, to the extent
possible and within the scope of its competency.

] In the event of early termination of the
Memorandum, the Social Center shall return to
Corus the equipment transferred under the act
receceving and transmitting of humanitarian aid/



3.3. Corus Oepe Ha cebe BiINMOBINAJIBHICTE 32
HaCTyIIHE:

W 3a6e3ne4ntM MaTtepiasibHUMN LIIHHOCTSIMU
(o6nagHaHHSAM) be3neyHunit NpocTip ANs XIHOK Ta
aisyar.

i [poBoAMTL  TeMaTM4YHI  3axoau AN
nepcoHasny, 3ajy4eHoro BCiMa CTOPOHaMW Ans
opraHisau,i gisnsHocTi MNpocTopy.

i [pautoe 3 ycima  ctopoHamMu  ans
3a6e3neYeHHs MpoBeAeHHs JIEKLiN Ta TPEHiHriB
nigBuLEHHa Keanidikauii 3 nuTaHb HajaHHSA
nepwoi AornoMorM Ta  iHWMUX  BigNoBigHUX
MeANYHUX KOHCYAbTaLlil, reHAepHO 3YMOBJIEHOIO
HaCUNbCTBA, 3anobiraHHs CeKcyanbHin
eKkcnayarauii Ta goMaraHHam (PSEAH), npoueayp
yrpaBAiHHS NpPoCTOpOM (3 ypaxyBaHHAM
reHJepHUX acnekKTiB) Ta iHLWKX.

i Nepepnae o6nagHaHHA pgna  besneyHoro
npoctopy Ao Couia/JbHOroO LEeHTPY, BiANOBIAHO A0
AKTy NpUMMaHHs-Nepeaadvi. 3 MOMEHTY
nignucaHHs AKTy npuiiMaHHs-nepegadi Corus He
Hece BiNoBiAaNbHOCTI 3a BCi Nogasblii BUTPATU Ha
36epiraHHs, ekcnyaTalilo Ta MOTOYHUA PEMOHT
obnagHaHHS.

i [igTpUMKa Ta  MOHITOPUHT
3axofiB ans 3abe3neyeHHs
dYHKUjioHanbHOCTI Be3neyHoro npocTopy.

im 3000B's13aHHA  Corus  3anexartb  Bifj,
HasIBHOCTI KOLUTIB Ta 6e3nepepBHOCTI 3arajbHUX
ornepaLit NpoekKTy.

BUKOHaHHSA
MoBHOI

3.4. Y®OI'3 Gepe Ha cebe BIAMOBIMATHHICTH 3a
HACTYIIHE:

1] 3abesneunTtn ¢yHKUiOHYBaHHS [lpocTopy
npotarom 12 micauis (3 01 yepsHs 2025 poky no 31
TpaBHA 2026 POKY), npaues/salTyBaBLIn
CoLjaNnbHUX nNpaLiBHUKIB Ta MNCUXONOFiB,  SKi
npawuoBaTUMYThb Y NPOCTOPI.

- 3aKynoByBaTM TOBapu Ta MOCAYrU Ans

LWOMICAYHUX  aKTMBHOCTEM Yy  be3neyHoMmy
npocTopi.

- MNpoBecTM TpeHiHrM Ta JeKuii 3 nuTaHb
ob6i3HaHocTi npo 3H.

- 3abe3neunTn HeoOXigHMMKM BUTPATHUMMU
MaTepianamu 3arasibHoro NpPU3HaYeHHs,
[APYKOBaAHOO NpoayKLi€eto, KaHLLeNSPCbKUM

npunasismM Ta MpPOAYKTaMU  XapyyBaHHA [ns
aKTUBHOCTeN y be3neyHoMy npocTopi.

3.5. Coineao Y®I'3 ta CouiansHuii LeHTp OepyTh
BIJIOBINANBHICTG  agMIHICTpYBaTH  JiSUTHHICTH
besmegnoro mpocTopy, akTUBHOCTI Ta 3aXOJH B

donation certificate.

33 Corus will take responsibility for the
following:
- Provide material assets
(equipment) Safe space for women and girls.

1] shall conduct thematic briefing(s)
for the personnel engaged by all parties for the
operation of the Space.

- Work with all parties to ensure
lectures and refresher trainings on first aid and
other relevant medical consultations, gender-
based violence, prevention of sexual exploitation
and harassment (PSEAH), space management
procedures (considering gender aspects) and
others, are taking place.

e Shall transfer the equipment for WGSS to
the Social Center, in accordance with the Act of
Acceptance and Transfer. From the moment of
signing the Acceptance Certificate, Corus shall
not be liable for all further costs of storage,
operation, and routine repair of equipment.

™ Support and monitor
implementation of activities to ensure full
functionality of Safe Space.

- Corus’s commitments are subject
to funds availability and continuity of the overall
project operations.

34 UFPH will
following:
- Ensure functioning of the Space for 12
months (from June 01, 2025 to 31 May, 2026) by
employing social workers and psychologists that
will work in the Safe Space.

take responsibility for the

- Purchase goods and services for monthly
activities in Safe Space.

- Conduct training and lectures on GBV
awareness.

- Provide necessary general consumables,
printed materials, stationery, and food for
activities in Safe Space.

3.5 Jointly, UFPH and the Social Center take
the responsibility to administer the organization of
activities and events in the Safe Space, namely:



HBOMY, 30KpeMa;
1 3anpoluyBatm BigMoBiaHi KaTteropii
HaceneHHs A0 y4yacti y 3axogax besneuyHoro
npocropy.

] 3anpoluyBatu JNleKTopiB, TpeHepiB,
MaliCTpiB TOWO AN NpOBeAEHHS 3axoniB Yy
Be3sneyHoMy npocTopi.

] MowwuproBatn iHGOpMaLito NpPo pesyabTaTu
AisnbHoOCTi pOeEKTy cepen rPOMafCbKOCTi Ta
iHLIMX HaceneHux NyHKTIB rpoMaau.

[ Linvtucs ceoiM J0OCBIAOM Ta HalKpalMMu
NPaKTUKaMMU 3 iHLLIMMU CRiJIbHOTaMU.

1] MNpoBoAUTK 3aXx04M He pifille OAHOro pasy
Ha JBa TWXKHI NPOTAromM MicsLis.

4. Tepmin 1ii 1oroBopy
Llen MeMopaHAyM npo B3aEMOPO3YMiHHS Habupae

YnHHocTi 01 yepBHs 2025 poKy Ta NPUMNKUHSE CBOO
Aito He nisHiwe 31 TpaBHa 2026 poky abo patu
3aBepLUEHHS MPOEKTY, abo nicns NPUNUHEHHS Al
MeMopaHayMy Mpo B3aEMOPO3YMiHHA BiANOBigHO
0o Posgainy 10 uboro MemMopaHaymy.

5. IlpakTuyHi nopaau
Croponu 3a0e3MeuyoTh HasSBHICTh KOMIIETEHTHOTO

MIePCOHANTy Ta CHUCTEM Ul MIATPUMKH peatizarlil
IIpoekry.

6. Kondinenuiiina indopmanis

CTOpoHHM BHXOJSTH 3 TOTO, IO MOXXE BUHUKHYTH
HEOOXiZHICTh HAaJaTH OJUH OJHOMY IOCTYIl JIO
indopMarii koH}pimeHIiiHOTO abo odiniitHOTO
xapakTepy. IHbopmaris, ska € KOHQIICHITIHHOIO,
CITy:k00BOI0 200 3aXMIICHOI0 aBTOPCHKUM TPaBOM,
MOBHMHHA OYTH YiTKO iieHTH(]iKOBaHA Ta MO3HAYEHA,
sk Taka CtopoHoto, mro ii ©Hamae. CTOpoHH
MOTOJDKYIOTBCSL ~ 30epirath  KOHQIACHIIHHICTD
OTpUMaHOi Ciry:k00Boi iH(opMmamii Tak camo, K i
BIIACHY CHyXO00By iH(oOpMaIlif0 aHAIOTIYHOTO
poay.

7. IIpaBo BJacHOCTI TA JileH3isa HA

iHTeJleKTYadbHY BJAACHICTh
7.1. «lHTenekTyafsbHa BAaCHiCTb» O3Ha4ya€ BCi

npaea iHTe/IeKTya IbHOi BAaCHOCTI, IO BUNIMBaOTh
3 abo noB'si3aHi 3 HacTyMHWUM, ByAb TO, 3aXMLLIEHI,
CTBOPEHI 4YM TaKi, WO BUHUKAIOTb BiAMOBiAHO A0
3aKoHogaBcTBa CriosiydeHux LUTtatiB AMepuKn um
6yab-aKoi iHWoi topucaukuii: (i) KomepLiiHi
HaMMeHYBaHHS, TOProBesibHi MapKM Ta 3HaKK
(3apeecTpoBaHi Ta HesapeecTpoBaHi), ¢ipMoBUit
CTUAb Ta aHaoriYHi MpaBa, a TaKOX 3asBKU
(BKNtOYaOUM 3a8BKM Ha HaMip BMKOPWUCTAHHA Ta
aHasoriYHi pesepBalii MapoK i Bclo A06py BoJItO,
NnoB'sA3aHy 3 HMMM) AAa peecTpauii 6yab-4yoro 3

11 Invite relevant categories of the population
to participate in the events of Safe Space.

1] Invite lecturers, trainers, craftsmen, etc. to
hold events in Safe Space.

1] Disseminate information about the results
of the Project activities among the public and
other settlements of the community.

| Share their experience and best practices
with other communities.

1] Conduct activities at least once every two
weeks during the month.

4. Period of Agreement
This Memorandum of Understanding shall enter

into force on 01 June 2025 and shall terminate on
the later of 31 May 2026 or the date of completion
of the Project or upon termination of the
Memorandum of Understanding in accordance with
Section 10 hereof.

5. Best Practices

The Parties shall ensure that competent staff and
systems are in place to support the achievement of
the Project.

6. Confidential Information

The Parties anticipate that it may be necessary to
provide access to information of a confidential or
proprietary nature to one another. Information
that is confidential, proprietary or copyrighted shall
be clearly identified and labeled as such by the
originating Party at the time of disclosure. The
Parties agree to hold proprietary information
received confidential in the same manner as it
holds its own proprietary information of like kind.

7. Intellectual Property Ownership and
License

7.1 “Intellectual Property” means all
intellectual property rights arising from or

associated with the following, whether protected,
created or arising under the laws of the United
States or any other jurisdiction: (i) trade names,
trademarks and service marks (registered and
unregistered), trade dress and similar rights, and
applications (including intent to use applications
and similar reservations of marks and all goodwill
associated therewith) to register any of the
foregoing; (ii) patents, utility models and any
similar or equivalent statutory rights with respect to
the protection of inventions, and all applications for



BULLEe3a3HaveHoro; (ii) mateHTn, Modeni Ta 6yab-
AKi aHanorivyHi abo eKBiBa/IeHTHI OpUAMNYHI NpaBa
LLLOA0 OXOPOHM BUHAXOAIB, a TaKOXK YCi 3a8BKM Ha
6yb-LL0 3 BULEe3a3Ha4veHoro; (iii) aBTopcbki npasa
(3apeecTpoBaHi Ta He3apeecTpoBaHi) Ta 3asABKM Ha
peecTpauito; (iv) KoMepujinHi TaEMHULI, HOy-Xay,
BUHaXo4W, METOAW, TMPoLecHM Ta IHCTPYKLii 3
0b6pobKK, TEXHIYHI AaHi, cneumdikauii, iHpopmMaLis
npo AOCHiA)KeHHs1 Ta Po3pobKM, TexHOoJorii Ta
6yab-aKa iHwWa iHdopmauis; Ta (v) HemalHoBI
npaea, Npaea Ha Nyb6iYHiCTb, NpaBa Ha 6a3y gaHux
abo 36ip paHMX, a TakoX Oyab-gKi iHwWi npaBa
B/fIaCHOCTi abo npaBa iHTeNeKTyaabHOI BNACHOCTI
Oy b-SIKOro BMUAY YW XapaKTepy.

7.2. Koxxna Cropona 30epirae 3a co0Or0 BCi IpaBa,
NpaBO BIACHOCTI Ta IHTEpeC Ha BCIO CBOIO
IHTENIEKTyallbHy BIIACHICTh (BKIIIOYAIOUH, aie He
00OMEXYIOUUCh, TATEHTH, TOPrOBENbHI MapKHy,
KOMEpIIiHI HalilMEHYBaHHS Ta aBTOPCHKI IpaBa),
gKa ICHye Ha Jjgary HaOpaHHS YHHHOCTI ITMM
MeMopaHIyMOM  TIpO  B3a€EMOpPO3YyMiHHA  abo
po3pobiena CTOpPOHOIO, HA SIKy HE MOIIHPIOETHCA
mis mporo  Memopanaymy — («IHTenextyanbHa
BIIACHICTh, IO iCHyBaja padime»). Bci croponn
MaloTh 0€30IUIaTHY, HEBUKIIOUHY JIIEH3i0 Ha
BUKOpUCTaHHS «Bie icHyrouoi iHTenekTyaabHOT
BIIACHOCTI» JIMIIE, 3 METOI0 HaJaHHS MOCIYyr abo

BUKOHAHHS CBOIX 3000B's13aHb 3a UM
MeMopaHIyMOM IIPO B3aEMOPO3YMiHHSL.

7.3. lurenekryanmpHa  BIACHICTb, pO3po0OIieHa
BIAMOBITHO O 1HOTO MeMopaHaymMy  TIpO

B3a€EMOPO3YMiHHSI 3 MeToro peamizanii [Ipoexry,
PO3MOBCIOJKYBAaTUMEThCS BHUKIIIOYHO 32 3TOA0I0
Cropin, 1 oxomHa 31 CropiH He MoOXke
BUKOPUCTOBYBaTH TaKy I[HTeNeKTyaJbHY BIACHICTb
Ui Oyap-sKkuX 1ijed, kpimMm IlpoekTy Ta iHakie,
HiX 3a 3rogoto CTopiH.

7.4. Leit Po3min 7 mie mpotsrom TphoX (3) pokiB
miclsT TpUNHHEHHS BigHOocWH Mik CTopoHamu,
BKJIIOYAOUU uei Memopanaym npo
B3aEMOPO3YMIHHS Ta OyIb-fKy IOJAIBITY YTOIY
Mix Ctoponamu o0 [Ipoekry.

8. BinnoBinaabHicTh Ta BilIIKOIYBAHHS
30UTKIB

Corus He Hece BiAMNOBIAANbHOCTI 3a 6yab-sKi
npeteHsii TpeTix o0ci6 Woao0 BigWKoAyBaHHS
306UTKIB, SKIi  BWHMKAM  BHacAigok Ain  abo

6e3gisnbHocTi CoujanbHoro uUeHTpy. CouiafbHMM
LEHTP 3000B'A3YETbCA BiALIKOAYBaTM 30UTKM Ta
y6e3sneuntun Corus Bif, Oyab-aKoi  TaKoi
BiJMOBIAAIbLHOCTI.

any of the foregoing; (iii) copyrights (registered and
unregistered) and applications for registration; (iv)
trade secrets, know-how, inventions, methods,
processes and processing instructions, technical
data, specifications, research and development
information, technology, and any other information;
and (v) moral rights, publicity rights, data base or
data collection rights and any other proprietary or
intellectual property rights of any kind or nature.

7.2. Each Party shall retain all right, title and
interest in and to all its Intellectual Property
(including, but not limited to, patents, trademarks,
brand names and copyrights) that exists as of the
effective date of this MOU or developed by a Party
outside of this MOU (“Pre-Existing 1P”). All Parties
have a royalty-free, non-exclusive license to use
Pre-Existing IP solely to the extent either Party
requires such Pre-Existing IP to provide services or
to carry out its obligations under this MOU.

7.3 Intellectual Property developed pursuant to
this MOU in furtherance of the Project will be
allocated solely by the agreement of the Parties and
neither Party may use such Intellectual Property for
any purpose other than the Project except by the
agreement of the Parties.

7.4 This Section 7 shall survive for a period of
three (3) years after the termination the relationship
between the Parties, including this MOU and any
subsequent agreement between the Parties relating
to the Project.

8. Liabilities and Indemnification

Corus assumes no liability for any third party
claims for damages arising out of the acts or
omissions of the Social Center. The Social Center
shall indemnify and hold Corus harmless from any
such liability.



OuiKyeTbCs, WO B peanisauii Llboro MemMopaHaymy
npo  B3aEMOPO3YMiHHA  npauiBHMkM  Corus
International, Y®I'3 Tta CoujanbHOro LUEHTPY
npautoBatMMyTb pasoM. Corus International, YOI3
i CouiaNbHMIN LEHTP NOroMKYOTbCH, LLO KOXXHa 3
HMX Hece MOBHY BiAMNOBigaNbHICTL 3a CBOIX
NnpauiBHUKIB 3a BCi acnekTn TPyAoOBMX BiAHOCWH,
BK/lOYalOUM, ane He obMeXyluucb, Bunnaty
3apobiTHOI N1aTh Ta AonoMoru, byab-saKi Heob6XiaHi
AucumMnaiHapHi - 3axogM, BigMNOBiAANbHICTL  3a
TpaBMM, 3aNOLisHi NpauiBHMKAM, a TaKOX 3a Oyab-
AKi TpaBMMU, 3aN0gisHi iHWKMM ocobaM, CNpUYMNHEHI
TaKMMU MpaL,iBHUKaMU.

9. ®opc-MaxoOpHi 06CTABUHHI
Bynp-ska 3atpuMka ab0 HEBUKOHAHHS 3000B's3aHb

Oyap-akoi 31 CTOpiH He € HEBHUKOHAaHHSIM
3000B's13aHb 1 HE € MIICTaBOIO I OyAb-IKUX BUMOT
PO BiJIIIKOTyBaHHS 30MTKIB, SKIIO B Til YM 1HIIIN
Mipi, BOHM BHKIHMKaHi ab0 € pe3yJbTaToM
CTUXIMHUX JIMX, 3eMIIETPYCIiB, TOXKEXK, BHOYXIB,
MOBCHEW, CTUXIMHMX JIMX, CTpaiiKiB, JIOKAyTIB,
OOMKOTIB, MKETYBaHHA, TPYAOBUX 3aBOPYILEHb ab0
po30iKHOCTEH 3 TmpaIlliBHUKaMH, akTiB BOpora
CYCIUIBCTBA, TIOBCTAHHS, 3aBOPYIIEHb, aKTiB ypsIy
(mepxaBHOrO ab0 MyHiIMNANBHI) 200 3 Oyab-AKO1
NPUYMHY, 1[0 HE 3aJeXuTh Bix CTOpOHH, siIKa He
BHKOHY€ CBOiX 3000B'I3aHb, 3a YMOBH, IIIO
BUKOHAaHHS 3000B's3aHb 32 IUM JIOTOBOPOM
BiITHOBIIIOETHCS, SIK TUIBKH OyJe yCyHEeHa NMPUYHHA,
IO MEPEIIKOAKA€ BUKOHAHHIO, 1 SIKIIO 3aTPUMKH
ab0 HEeBHKOHAHHS TPUBATUMYTh MpoTsaroM 30 1HIB
nocmine abo 3aranoM 90 1HIB IPOTATOM OYIb-SIKOTO
6-MicsT9HOTO TIepioy, To Oynb-ska 31 CTOpiH MoOXKe
posipatu 1m0 yromy. KpiM TOro, OCKIIBKH
BTOPTHEHH B YKpaiHy, 110 TPUBAa€, BIIMBAE HA
iTBOBY reorpadiro MisIbHOCTI, Oy/Ib-5IKi 3aTPUMKH,
CIIPUYHMHEHI aKTHUBI3aIli€fo0 BICHKOBOI orepartii, 1mo
BIUIMBAIOTh HA peaji3amiro abo IMOYaTKOBO
Y3rO/KeHI TEpPMiHH, MAalOThb OyTH OOTOBOpEH,
B3a€EMHO TPUHHATI Ta TEpPerisHyTi CTOPOHAMH
poro Memopanaymy Ipo B3a€EMOPO3YMiHHS.

10. Po3ipBaHHA J0r0BOpPY

CTOPOHM  MOXYTb  MPUMWHUTM  fil0  LpOro
MeMopaHayMy MpO B3aEMOPO3YMIiHHSA B OyAb-
SIKMUA Yac, NMUCbMOBO MOBIJAOMMBLLM MPO Le iHLWi
Ctopoun 3a 15 (n'atHaguatb) AHiB. CTOpOHU
MOroKYHTbCS, WO Yy pPa3i TaKoro MPUMUHEHHS
CTOpoHM MOXYTb 0O6roBoptoBaTM HeObXiAHICTb
BMKOHAHHS CBOIX BignoBigHMX 3060B'A3aHb 3a UMM
[loroBOpoOM,  UYMHHMM  Ha  MOMEHT  TaKoro
NPUNWHEHHs, Ta, A€ Le MOX/MBO, [OK/IaAaTH
3yCU/Ib ON19 3aBEpPLUEHHS TaKoi fAisdabHOCTi abo
NMpPOEKTIB.

In performing this MOU, it is anticipated that
employees of Corus, UFPH and the Social Center
will work together. Corus, UFPH and the Social
Center agree that they shall each remain solely
responsible for their respective employees for all
aspects of the employment relationship, including,
but not limited to, paying salaries and benefits, any
required disciplinary action, liability for injuries to
the employees and for any injuries to others caused
by such employees.

9. Force Majeure

Any delays in or failure of performance of either
Party shall not constitute default or give rise to
any claim for damages if and to the extent caused
by or resulting from acts of God, earthquake, fire,
explosion, flood, the elements, strikes, lockouts,
boycotts, picketing, labor disturbances or
differences with workmen, acts of public enemy,
rebellion, riots, acts of the government (State or
municipal), or any cause whatsoever beyond the
control of the Party in default, provided that
performance hereunder shall be resumed with all
dispatch as soon as the cause preventing
performance has been removed and if delays or
failure of performance persist for a period of 30
consecutive days or a total 90 days in any 6
month period, either Party may terminate this
Agreement.

Additionally, as the target areas are affected by
the ongoing invasion in Ukraine, any delays
caused by the intensified military operation
affecting the implementation or the timelines
originally agreed upon should be discussed and
mutually accepted and revised by the parties to
this MoU.

10. Termination

The Parties may terminate this MOU for
convenience at any time upon fifteen (15) days’
prior written notice to the other Parties. The
Parties agree that in the event of such
termination, the Parties may discuss the necessity
to comply with their respective responsibilities
hereunder in effect at the time of such
termination, and, if possible, make efforts to
complete such activities or projects.



11. BupilneHHS cyIiepevyok

Yci crnopy 3a umMm  MeMopaHAyMOM  Mpo
B33aEMOPO3YMIHHSA  BUPILLYBAaTUMYTbCS  LLJIIXOM
neperosopie Mk CTopoHamu. Y pasi, KO

CTOpPOHW He MOXYTb AOCArTU 3rogm  LWASXOM
neperoBopiB, BOHWM MOXYTb MepegaTtn CBOi crnopu
Ha po3rns nocepeHuKa 3a B3aEMHOK 3rof0H0.

12. bopoTtboa 3 Tepopu3MOM

BukonaBumit yka3 13224 Ta 3aKOHOJABCTBO
Crnonyuenux llltatiB AmMepuku 3a00pOHSIOTH
omepamii 3  ocobamMM  Ta  OpraHi3alisMu,

MOB'A3aHUMH 3 TEPOPU3MOM, a TaKOX HaJaHHI
pecypciB Ta MiATPUMKHN Oyb-sKOT0 poay. CTopoHH
3asBIIAIOTD 1 TAPAaHTYIOTh, IO HE OEPyTh yJacTi i He
OiATPUMYIOTH, TOPSAMO  YH  ONOCEPEAKOBAHO,
TepopucTHYHI akTH. CTOPOHM HECYTh IOPUIHYHY
BIJIIOBIAAJIBHICTD 32 3a0€3M1€YEeHHs] BUKOHAHHS LIHUX
HOPMATHBHUX aKTiB 1 3aKOHIB, a TAKOX 3a BXKHUTTS
PO3YMHUX 3aXOAiB s 3a0e3MedYeHHs TOro, Moo
BOHM HEe WIATPUMYBadM 1 HE 3a0X0YyBaIH
HACHJIbCTBO,  TEPOPUCTHYHY  JIiSUTBHICTH  a0o
MOB'A3aHy 3 UM IMIATOTOBKY, & TaKOXX BiIMHMBaHHSI
rpouieil.

13. 3axucT Ta 0XOpOHA AiTeil
Corus BBakae, IO BCi JIFOAM MalTh IPaBO Ha

3aXUCT Bim ycix (OpM IIKOIH, KOPCTOKOTO
ITOBOJI)KEHHS, Hexbaaoro CTaBJICHHS Ta
eKCIUTyaTallii. VOorI3, CoraJbHUH LICHTP

3000B's13aHi norpumyBartucs IogiTuku 6e3nexku Ta
3axucty aireil Corus, 1m0 M0OMAE€THCS MO ITHOTO
nmokymenta sk Jlomarok 3. Ilignucyroum 1iei
Memoparnym npo B3aeMopo3yMiHHs, Y®I3 Ta
CorianpHu#l IIEHTP 3aCBiAYYIOTH, IO BOHU Ta iX
amapar O3HaHOMWJIMCS 3 I€I0 TOJITUKOK Ta
JIOTPUMYBaTUMYThCSI BUMOT, BUKJIAZICHHUX Y Hil.

14. YecHicTb Ta eTHKA

Corus, YOI'3 i CouianbHuil IEHTp IEMOHCTPYIOTb
HYJIbOBY TOJIEPAHTHICTh 0 HECTUYHOI IMOBEIIHKH,
sSKa €  OyJb-IKOI  TIOMIi€I0,  BKIIFOYAIOUH
nraxpaicrso, CEeKCyallbHY eKCITyaTallio,
HacuibcTBO Ta pgomaranHs (SEAH), kopymmito,
xa0apHHUIITBO, KpPamaiKKHM, BiakatH, (hiHAHCYBaHHS
TEpOpU3MY, BIIMHBAHHS Tpollell Ta  iHIIE
HEITbOBE BUKOPHUCTaHHS KOIIITiB, 110
MEPEnIKOKAE CIPSIMYBAaHHIO KOIMITIB Ha Wi abo
OJIepKyBadiB JOTTOMOTH.

YOr3, CouiafbHUN UEHTp HeramHo | 6e3
HeBUNpaBAAHOI 3aTPUMKM MoBigoMntb Kopyc npo
6yAb-Ky MOAiI0, AKa MepPeLLKO)KAE abo 3arpoxye
CYTTEBUM BTPYYaHHAM Yy Uel MemopaHZym npo

11. Resolution of Disputes
All disputes under this MOU will be resolved
through negotiation among the Parties. In case
the Parties cannot reach agreement by means of
negotiation, they may submit their disputes to
meditation by a mutually agreed upon mediator.

12. Anti — Terrorism

U.S. Executive Order 13224 and United States of
America law prohibit transactions with, and
provision of resources and support to, individuals
and organizations associated with terrorism. The
Parties represent and warrant that it does not engage
in or support, directly or indirectly, acts of terror. It
is the legal responsibility of the Parties to ensure
compliance with these orders and laws and to use
reasonable efforts to ensure that it does not support
or promote violence, terrorist activity or related
training, or money laundering.

13. Child Protection and Safeguarding

Corus believes that all persons have the right to be
protected from all forms of harm, abuse, neglect and
exploitation. The UFPH and Social Center are
required to comply with Corus’s Safeguarding and
Child Protection Policy attached hereto
as Attachment 3. By signing this MOU, the UFPH
and Social Center certify that the Parties and their
staff have read this policy and will comply with the
requirements set within.

14. Integrity and Ethics
Corus, UFPH and the Social Center have a zero

tolerance to unethical behavior which is any event,
including fraud, sexual exploitation abuse and
harassment (SEAH), corruption, bribery, theft,
kickbacks, terrorist financing, money laundering
and other misuse of funds that prevents funds being
directed to the aid outcomes or recipients intended.

o The UFPH, Social Center will immediately
and without undue delay inform Corus of any
event which interferes or threatens to materially
interfere  with this MoU, including credible



B32aEMOPO3YMIiHHSI, BKJIHO4aOUYM JOCTOBIPHI Nifgo3pu
a60 PpaKTUYHE 3/10BXXUBAHHSA JOMOMOrOH.

€ JnBa crnocobu MOBiAOMUTU MPO HEeTUYHy abo
He3aKoHHy noBefiHKy B Corus, MpuMBaTHO Ta
aHOHIMHO:

Convercent, iHCTPYMEHT  OHJMAMH-3BITHOCTI
Corus, gocTyn A0 SKOro MOXHa OTpuMatu 3a
agpecoto
www.CORUSinternational.org/hotline, a6o
3atenedoHyBaBLIM 3a HomepoMm 0.800 50-1134
a6o (800) 461-9330

Bcs iHbopmalis oyae 0bpobnATMCS 3

MaKCUMasibHOW KOH}IAEHL,MHICTIO.

Bci CTopoHM 6yayTb MOBHICTIO cniBnpauroBaTn 3i
cNniacTBOM, BKAKOHalOuM HagaHHs Kopycy poctyny
[0 AOKYMeHTaLii Ta nepcoHany.

15. ABTOHOMHICTD 110J10:K€Hb YT O

Bynb-aKke NoJIOXKEeHHs Uboro MemopaHayMmy npo
B32aEMOPO3YMiHHs, sIKe 3abopoHeHO abo He
nignsrac BMKOHaHHIO B OyAb-sKill HOpUCAMKLi, €
HeZiNCHUM WOoA0 TaKoi PUCAUKLIT B TiM Mipi, B
AKiM  Taka  3abopoHa abo  HEMOXXAMBICTb
NPUMYCOBOr0 BMKOHAHHS HE CKaCcOBYE peLTy
NoJIOXKeHb Lboro MemMopaHayMy, i 6yab-aka Taka

3a60poHa abo HEMOXMBICTb  MPUMYCOBOrO
BMKOHAHHS B Oyab-fiKid OpPUCAMKLIiT He pobutb
HediMcHUM abo  TakuM, WO He nignsrae
BMKOHAHHI0, B 6y Ab-SKil iHLWIN OPUCAMKL,i.

16. Monudikanis

e MemMopaHayM nNpo B3aEMOPO3YMiHHS Ta By ab-
AKi Oro NoJIoXeHHs MOXYTb OYyTM A0MoBHEHi abo
3MiHEHi JiMwe y nucbMoBin ¢opMi Ta mnignucaHi
YNOBHOBA)KEHMMU NpeACcTaBHUKAMM  KOXKHOI i3
CtopiH. AKwo oaHa i3 CTOpiH BU3HAYUTb, WO Byab-
aKa 4acTMHa [lpoeKTy noBMHHaA OyTM 3MiHeHa,
CTOpPOHM MNOroAKylTbCs PO3YMHO BMKOHYBATU
BUMOrM Ta  nobaxaHHss  iHwWoi  CTopoHwu,
NOBIAOMNEHI LUINSXOM MUCbMOBOIO NOBIAOMAEHHS.

17. HigicHicTh Yroamn

Us Yroga MicTuTb MOBHY A0OMOBJIEHICTb CTOPIH i
3aMiHI0E co60l 6yAb-Ky TMonepeaHio yroay 3
LibOro MUTaHHS, MUCbMOBY YU YCHY.

18. IMignucu

CORUS INTERNATIONAL International

Foundation
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suspicions, or actual aid diversion.

o There are two methods unethical or illegal
behavior can be reported to Corus, confidentially
and anonymously:

Convercent, Corus's online reporting tool,
which can be accessed at
www.CORUSinternational.org/hotline, or

Call 0.800 50-1134 or (800) 461-9330

All information will be treated with the upmost
confidence.

All Parties will fully cooperate with investigations
including providing Corus with access to
documentation and staff.

15. Severabilit
Any provision of this MOU that is prohibited or

unenforceable in any jurisdiction shall, as to such
jurisdiction, be ineffective to the extent of such
prohibition or unenforceability without invalidating
the remaining provisions hereof, and any such
prohibition or unenforceability in any jurisdiction
shall not invalidate or render unenforceable such
provision in any other jurisdiction.

16. Modification

This MOU and any of its provisions may be
amended or modified only in writing, signed by
authorized representatives of each Party. If one
Party determines that any part of the Project
should be amended, the Parties agree to
reasonably comply with the requirements and
wishes of the other Party, as conveyed through
written notification.

17. Entire Agreement
This Agreement contains the entire understanding

of the Parties and cancels and supersedes any
previous understanding related to this matter,
whether written or oral.

18. Signatures

Charitable Municipal Institution "Center for
“Ukrainian the Provision of Social Services"


http://www.CORUSinternational.org/hotline
http://www.corusinternational.org/hotline

Kopyc IHTepHewwHAn

BY: COUNTRY DIRECTOR
Bl4: TAMARA DEMURIA

Signature

B §7isiiiion
Title Ha3Ba:
COUNTRY
DIRECTOR
Date:
Jlara
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Foundation for Public Health”

MixnapoaHuii 61arogiiHuit
¢ona «Ykpaincbka pynaanis
TPOMaJCcbKOr0 310POB's»

BY: EXECUTIVE DIRECTOR
Bi1A: HALYNA SKIPALSKA

Signature
IMignuc:
Title Ha3pa:
EXECUTIVE
DIRECTOR
Date:

Jara

of the Mena City Council

KoMyHanbHa yctaHoOBa

« MeHCbKUI MicbKuii LLeHTp
couianbHUX cyXK6» MeHcbKoi
MicbKoi paau

BY: DIRECTOR
BIA: TETIANA VYSHNIAK

Signature
Mignuc:
Title
Hasga:
DIRECTOR
Date:
Jlara
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Jonatok

1o Memopanaymy

npo cuniBnopo3yminns Nel.
Annex to the Memorandum
of Understanding N. 1.

oty ¢

MEHCBKA MICBKA PAJTA
(copok miocTa cecist BOCLMOIo CKJIMKAHHSA)
PIINEHHSA
21 6epesus 2024 poky M. MeHna Ne 158

Ipo sBkIOYeHHs MaiiHa N0 nepeniky 00’€KTiB KOMYHAJBLHOI BJACHOCTI
Menchpkoi MichbKOi TepuTOpiaJbHOI TpoMajM Ta mnepeaady B onepaTuBHe
ynpagJiiHHSI

3 METOI0 YNpaBiiHHA MailHOM KOMYHAJIBHOI BJIACHOCTI MeHCBKOT MiCBKOI
TepUTOpiaLHOI IpOManiH, 3a0e3e4YeHHs HOro obiky, meprkaBHOI peecTpauii npasa
BIACHOCTI Ta ©(QEKTHBHOIO BHKOPHMCTAaHHA MaiiHa, Ta peanisauii IpoexkTy 3a
nigrpuMxkr MiXHApOIHOT opranizanii «Corus International» 1I0A0 OGJAIUTYBAHHA
OpoCTOpy IS KiHOK, AKi MOCTpakHaild Bil JAOMAIIHBOTO HACHIBCTBA, KEePYIOYHCH
cr.cT. 26, 60 3akony Yxpainu «IIpo Micuese caMOBpAAYBaHHA B VkpaiHi», MeHCbKa
MichKa pajga
BUPIINIIA:

1. BKIOUATA 1O MepeliKy 006’ €KTiB KOMyHaIbHOI piracHocTi MEHCBKOL
MichKO1 TEpUTOpPialbHOI TPOMAIH, gKi nepeOyBalOTh B OIIEPATUBHOMY ympaBJiHHI T2
Ha Gamanci KOMyHaTbHOTO HEKOMEPIIHHOTO nignpuemcTa «MeHCBKa MichKa
nikapHmD» MeHCBHKOT MiCBKOI pajin: ’

- HEXUTIOBY OYHiBIIO 3 [IONOMIXHHMHU OpUMILNIEHHAMH Ta CHOPYIaMH, IO
3HAXOMUTHCS 3a ajgpecoro: 15600, UepHiriscrka o6nacts, KOpIOKIBCEKMH paioH,
micTo MeHna, Bynuus Tpoinpka, 13.

2. JlopyuHTH IOPUAHYHOMY Biaminy MeHcbkoi Mickkoi pajau 3IIMCHUTH
JepXKaBHy PEECTpAIliio IpaBa KOMYHAIIBHOI ~ BJIACHOCTI MeHChKOI  MiCBKOI
TepHUTOpiallbHOI rpoMaJy Ha BKa3aHHN 06’ €KT HEPYXOMOCTI.

3. [lepeaaTu B ONCPaTHBHE ympaBiHHsA Ta Ha GamaHC KomyHanbHii ycTaHOB1
«MeHChKHH MICHKHil LEHTP COLiaIbHUX ciryx6» MeHChKOi MiChKOI pagy JacTHHY
HexuTIOBOI GymiBmi 3a ampecor: 15600, Yepuiriscbka 007aCTh, KoproKiBCBKHIA
paiion, micro Mena, ByIULA Tpoinupka, 13 3aralbHOIO TIIOLICIO 89,3 kB.M. (TpH
KiMpaTu omeo 26,2 kB.M., 13,6 xB.M., 12,5 KB.M., JacTHHA KOpUJOPY TUIOLICIO
37,0 KB.M.), NPUIMHMBIIM IPaBO ONEPATHBHOIO ynpasiigaa  KoMyHaIBHOTO
HEKOMEPLIAHOTrO MiINPHEMCTBA «MeHcbKa MichKa JTikapHs» MeHCBKO1 MiChKO1 pazu
Ha BKa3aHy 9acTHHY OyaiBii.

4. TlpuiimaHHs-Iepefady MaiHa 3ifCHATH KOMICil, sIKa CTBOPIOETHCA HaKa3OM
reHepanBHOro AupeKTopa KoMyHalpHOro HexoMepLiiiHoro mianpueMcTa «MeHcpKa
MichKa JikapHs» MeHChKOI MiCBKOT paiu. ,

5. JlopyuuTu ceKpeTapro MiCbKOI pajm CranpanueHKy IO. B. 3aTBepAuTH aKT
npuiiMaHHA-TIepeiadi MaiHa.

6. KonTpons 3a BUKOHaHHAM JaHOI'0 pilleHHA TTOKIacTH Ha MOCTiftHY KOMICiIO 3
nWTaHb IUIaHyBaHHsA, (inaHcis, Oromxery, COLIATbHO-EKOHOMIYHOI'0  PO3BHTKY,
SKUTJIOBO-KOMYHAJIbHOI'O rocnonapcggéii\\g;xo\myﬂanbﬂoro MaifHa Ta Ha MEPIIOTO
3aCTyHUKA MICBKOrO rOJIOBH O. T He

&4
)
%

Cexperap panu 'y

Lo FU:EHO - o \ i \
TUHO 3 g\
HATIOM Pogee . o0
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Jonmarox
o MeMopaHaymy
PO CHiBNOpo3yMiHHS Ne2.

Annex to the Memorandum
of Understanding Ne 2.

I'pagik 3axoniB Ta nuax podiT peanizanii
npoekty «PROTECT Her TOGETHER: 3minHoemMo rpomaam, paTy€eEMO KUTT
Be3neunuii nmpoctip A KiHOK Ta AiBYaT
Mencbkoi rpomaaun YepHiriBcbkoi o01acTi

(Hazea epomaou )

Anpeca: Yepniriscbka oosacts, KoprokiBebkuii paiton, M.MeHa, By:. Tpoinbka, 13
Yac podotu be3neunoro npocropy: 3 noHeauika no mn’stHuio 3 8.00 no 17.00

g |

3axoau

| Mepioa NpoBeaeHHSs |

IHANKATOP BUKOHAHHS

3axo4u NcMxoeMoL,iitHoro BigHOBAEHHS (peKpealis)

ApT-TepaneBTUYHE
(«BHYTpILLHSA rapMOoHis»)

3aHATTA

YepeeHb 2025 - TpaBeHb 2026

2 3aHATTA Ha TwXXaeHb no 10
noaen

8 3aHsaTTA *10 oci6 - 80 oci6 B
Micsilub

80*12 mic - 960 oci6

Teopui  3axoam  (Maitctep-knacw,
YPOKM  XKMBOMUCY,  XY[OMKHbO-
KY/IbTYPHIi 3ax04M Ta iH.)

YepseHb 2025 - TpaBeHb 2026

1 3aHATTA Ha TMXKAEeHb no 15
oci6

4 3aHATTA - 60 0Ci6 B MicaLb
60*12 mic - 7200ci6

TinecHi NpakTMKK (NncMxoriMHacTuKa,
MeauTaLiiHi  TeXHiK1, BNpaBuU Ha
BilHOB/IEHHS, TEXHIKM penakcalii Ta
iH.)

YepeeHb 2025 - TpaBeHb 2026

2 3aHATTA Ha TwxKAeHb no 10
oci6

8 3aHATL* 10 - 80 oci6 B Micaub
80*12 mic - 960 oci6

lpynoBi 3aHATTS i3 3acCTOCYBaHHSM
MCMXOJIONYHUX TEXHIK (KiHoTeparnis,
My3uKoTtepanis, MAK, ncmuxonoriyHi
irpu, TectTn Ta iH.)

YepseHb 2025 - TpaBeHb 2026

1 3aHATTA Ha TXKAeHb no 10-15
oci6

4 3aHATTA*10 - 40 oci6 Ha
Micsub

40 oci6 12 micauis - 480 oci6

Buizgu Mob6inbHoro odic

y besne4yHoro npocropy MeHcbKoi

rpomagu

Mo 2 BMI3gM Ha Micsiub BiAMNOBIAHO
0o rpadikis

YepseHb 2025 - TpaBeHb 2026

2 BUI3AM Ha Micalb
1 BuWi3g - oxonneHHs 10-15 oci6

15 oci6*2*12 - 360 oci6 y
BiAdaneHunx cTapocTartax
rpomMaam

McuxonoriyHa ponomora (iHAMBIgyanbHa abo rpynosa)

IHAUBIAyanbHi NCUXONOTIYHI
KOHCYAbTaLii Ans XIiHOK Ta giByaT 3
LiNbOBUX rpyn

YepBeHb 2025 - TpaBeHb 2026

no 10 KOHcybTaLLi B TUXKAEHD

MiHiIMyM 40 KOHCyAnbTalin Ha
Micsub

680  ncmxonoriyHmx
KOHCYNbTaL,in

nocayr
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lpynu B3aeMONIATPUMKUA ONS TUX,
XTO noTpebye eMoliitHoi onopu
(BMO, XiHKM, AKi BUXOBYIOTb AiTeN 3
iHBanigHicTio, noctpaxaani Big M3H
Ta iHLW. )

YepseHb 2025 - TpaBeHb 2026

1 rpyna (10 oci6)

3ycTpivi 1 pa3 Ha TXKAEHb
4 pa3u Ha Micsub

4 rpynu (40 oci6 Ha piK)

IHAUBIAyanbHi KOHCy/bTalUii 3
npo6aematunkm 3H

YepBeHb 2025 - TpaBeHb 2026

5 KOHCybTaLi Ha TUXAEHD
20 oci6 Ha Micsup
200 ocib Ha pik

IHpopMaLiliHO-NPOCBITHMLBKI 3ax0am

IHbopMaLiMHO-NPOCBITHULbKI
3aXx0AM 3 NUTaHb 3anobiraHHA Ta
npotuaji N’3H

YepseHb 2025 -TpaBeHb 2026

1 3aHaTtTa 10-15 oci6
4 3aHATTA Ha Micaub
40 oci6* 12

400-650 ocib6 Ha pik

MpocBITHMLbKI TPEHIHIU 3
aKTyaNbHMX HanpaMmKiB (6e3neka,
3[0pOB’sl, NMO3UTUBHE 6AaTbKIBCTBO,
umdposa, ¢iHaHCOBa, iCTOPUYHO-
KY/IbTYpHa rpaMOoTHICTb Ta iH.)

YepBeHb 2025 - TpaBeHb 2026

1 3aHaTTa 10-15 oci6
4 3aHATTA Ha Micaub
40 oci6*12

400-650 oci6 Ha pik

MigBULWEHHS piBHA MOBHOIT
06i3HaHOCTI ( YPOKM aHrAIiNCbKOI Ta
YKpaiHCbKOT MOBM)

YepBeHb 2025 - TpaBeHb 2026

2 3aHATTA Ha TWKAeHb no 10
nopen

8 3aHaATTA *10 oci6 - 80 oci6 B
Micsilb

80*12 mic = 960 oci6

IHpopmMauiliHi KamnaHii

IHpopMaLiMHa KamnaHis «16 pgHiB | Jiuctonag 2025 - T[pypeHb | oxonaeHHs go 1000 oci6
aKTUBI3MY npoTn reHaepHo | 2025
3YMOBJ/IEHOTO HACUIbCTBA»
Bupgaua Ha6opis rigHocTi
Bupaya Habopis rigHocti ans 250 | 3rigHo 3annaHoBaHoro | 250 oci6

[jiByart Ta XiHOK MeHCbKOi rpoMaam

rpadika ao TpaBHsA 2026

HaBy4a/ibHO-TpeHiHroBi 3axoam

daxiBui BesneyHoro npoctopy Ans
YKIHOK Ta AiB4aT MeHCbKOi rpoMaau
6epyTb yyacTb Y  HaBYa/bHO-
TPEHIHrOBUX 3ax04ax BignoBigHO A0
OKpPEMUX JIUCTIB  3anpolleHb Ta
nporpam NpoBeAeHHs.

YepseHb 2025 - TpaBeHb 2026

0O60B’a3KoBY y4acTb y
HaBYaHHSAX MNPUNMalOTb 2
couiafibHMX  MpauiBHUKM  Ta
MCUXONOT, TpeHep 3

NCUXOTIMHACTUKM Ta ¢axiBelb
aHrn/ ykp MOBW, BOAiM - 3a
notpeboto

HaByasibHi TpeHiHrM «Pa3oM nNpotn
HacunbCTBa: epeKkTMBHA B3aEMOJist
y rpomagi». MpoBoanUTLCS CUNaMm

JInneHb 2025 - BepeceHb 2025

YyacTb y HaB4Ya/IbHOMY TPEHiHry
0o 20 oci6.

YOI3 BignoBigHoO A0 3anuTy
rpomMagu.
CynepsisiliHi 3ycTpiyi
MpoBeaeHHs cynepsisiiHnx | YepeeHb 2025 - TpaBeHb 2026 Mo 2 [BOroAMHHI 3ycTpidvi Ha

3ycTpiyeit ans daxiBuiB KoMaHau
(rpynosi  Ta  aucTaHuinHa  24/7
NigTPUMKa HagaHHSA MCUXONOTYHUX
NocAayr, y TOMy YMCAi eKCTpeHux). Lie
BKJIIOYAE FPynoBy CynepBisito, NocT-
cynepBisiiiHy niaTpuMKy (oHnanH 24

Micsiub
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roauHu), nNigTPUMKY Y BUMAZKY
$OpC-MaXKOpHUX 06CTaBMH  TOLLO,
NiAroToBKY 3BiTiB Ta pekoMeHaal,in
[J15 NepCcoHany NpoekKTy.




MoniTnka 6e3neKu Ta 3axXucTy aiten

Monitnka 3axucty: CORUS BBaXkae, L0 BCi ntoau,
3 SKUMW MM 3yCTpiYaEMOCS, MalTb MPaBO Ha
3aXMCT Bif, YCiXx $opM LWWKOAU, 3/10BXKMBaHb,
HexTyBaHHA Ta ekcnyaTtau,ii. CORUS mMae HynboBy
TOJIEPAHTHICTb A0 3/10BXMBaHb abo ekcnayaTtauii
3 6OKy nepcoHany abo nos's3aHUX 3 HAUM Oci6 no
BiIHOLUEHHIO no 6eHediuiapiB. CORUS
3060B'A3YETbCA BUPILLYBATU MUTAHHSA 3axUCTy Y
CBOi poboTi, HagaruM NONITUYHI peKoMeHaaLi,
NPaKTUKytouM  3anobiraHHs, 3BiTyBaHHA  Ta
pearyBaHHS Ha BUNaAKWM HAaCUNbLCTBA.

AKi 060B'A3KM NepegbayveHi L€l NoNiTUKo?

He 3aBpaBatu wkopgu. OpraHi3auis 30608B's3aHa
3aCTOCOBYBATU Ta 3abe3nevyBaTh 3aXMCT AiTel Ta
Jopocanx y byab-skin noeefiHui. Lle o3Hauvae,
LLLO 3a00POHSETLCS.

- BcTynatu B cekcyasbHi CTOCYHKM 3 0cobaMu, sKi
He gocarnun 18-piyHoro BiKy.

- CeKcyasibHO 3/10BXMBaTU, eKcnyatyBatu abo
nigaaesatM AUTUHY ByAb-aKin ¢opMmi ¢isnyHoro,

€MOLLIMHOro, TMCMXOJIONYHOrO HaCUAbCTBA YU
HEXTYBaHHS.
- 3anmaTtucs OyAb-5KOIO KOMepLLiMHOLO

eKCrnJyaTalielo [iTel, BK/IoYaouM AnTaYy npaLto
abo TopriB/to AiTbMU.

- CeKcyaslbHO 3/10BXMBAaTU, eKcnyatyBatu abo
nigaasatM  AOPOC/AOrO 3 TPYynu  PUSUKY
diznyHomy, eMoLitHoMY, NMCUXOJIOTIYHOMY
HaCUNbCTBY YM HEXTYBAHHIO.

3axuwat Aiten i Aopocaux 3 rpyn pusuky Ta
3anobiratm  cekcyanbHin  ekcnayaTtauii  Ta
HaCcUIbCTBY.

HapaHHS gonoMoru/miATpUMKM 3a CBOEHD CYTTHO
I'PYHTYETbCA Ha HEPIBHOMpPABHIN AMHaMILi Bragu.
ToMmy payxe BakivMBo, Wo6 OpraHizauis Ta
NoB'sI3aHUI 3 HEK MEepPCOHaN He KOpUCTyBanucs
nepesaramMu L€l napaaurMmn Bnaau.
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HonaTok

a0 Memopanaymy

npo cniBnopo3yminus Ne3
Annex to the Memorandum
of Understanding Ne 3

Safeguarding and Child Protection Policy

Safeguarding Policy: CORUS believes that all
persons we encounter have the right to be
protected from all forms of harm, abuse, neglect,
and exploitation. CORUS has zero tolerance for
abuse or exploitation by staff or associated
personnel towards beneficiaries. CORUS commits
to addressing safeguarding throughout its work,
providing policy guidance, practicing prevention,
reporting, and response.

What are the responsibilities under this policy?
Do no harm. The Organization is required to
employ and enforce child and adult safeguarding
in all conduct. This means it is prohibited to:

¢ Engage in sexual activity with anyone under the
age of 18

e Sexually abuse, exploit, or subject a child to any
form of physical, emotional, psychological abuse,
or neglect

e Engage in any commercially exploitative
activities with children, including child labor or
trafficking

e Sexually abuse, exploit, or subject an at-risk
adult to physical, emotional, psychological abuse
or neglect

Protect children and at-risk adults and prevent
sexual exploitation and abuse.

The provision of aid/assistance is rooted
inherently in unequal power dynamics. As such, it
is critical that the Organization and associated
personnel do not take advantage of this power
paradigm.



3a60POHSAETLCS HACTYMHE:

- O6MiH rpowei, poboTK, TOBapIB YN MOCAYT Ha
ceKcyanbHy pii. Lle BKkatoyae B cebe Oyab-sKUM
06MiH gonomoru 6eHediuiapam Halloi poboTu.

- Bctynatm B 6yab-siKi CeKCyaslbHi CTOCYHKM 3
OiTbMM abo JOpOC/IMMUM 3 TPYN PUSKUKY, SKi €
6eHediliapamu gonomoru.

AKTMBHO nNigTpUMyBaTU CcepefoBMILE, SKe
3ano6irae nopyweHHAM 6e3neKu Ta cnpusie
BMNpoBag)KeHH1o MoiTuKKN 6e3neKku.

Y BMNagKy, SKWO 6yae niaTBepakeHo, Lo
BifOynoca nopylweHHsa 3axoais 6e3nekn, CORUS
HaZlacTb MIATPUMKY XKepTBaM Ta MOCTpakaajnMm
Bifl CceKcyanbHOi ekcnayaTtauii Ta HacuabCTBa
(SEA). Lsa nigTpuMKa HafaEeTbCsl Yepes Halloro
nposainaepa ERP (Employer Resilience Program -
MporpamMa cTillkocTi pob6oTogaBsuiB) i 6yae
HaJlaliToBaHa BiAMOBIAHO [0 KOHKPETHUX NOTpeb
Y KOXXHOMY KOHKpeTHoMy Bunagaky. Miatpumka
MOXe BK/IYaTM (ane He  0oBMeXyeTbcs)
ncmxocoLianbHy AONOMOry abo KOHCY/bTYBaHHS,
MeAMYHy AonoMory abo  3axucT  LUSIXOM
nepeisny B 6e3sneyHe micue.

MNonitTnKa WoAo0 AUTAYOI NpaLi/3axucTy aitei:

CORUS py)e cepiro3HO CTaBUTbCA [0 3aXMCTY
Aiten i nparHe 3abesneuntn, WO6 yci AiTH, SKi
nepebysaloTb MiJ Hawow ornikoww abo B
nporpamax, siki M1 NiATPUMYEMO, BYyNN 3aXULLEHI
Bil WKOAM Ta He niggaBanncsa ekcrnsyaTtalii.
CORUS Ma€ HynbOBY TONEPaAHTHICTb A0 A abo
NoBeAiHKN, AKi € Hea0bPOCOBICHOK MNPaKTUKO
a60 NOTEHLIMHO YXOPCTOKOK MOBE/HKOHO.

fAKi o60B'A3KM nepepbayveHi L€l NOAITUKOIO?
OpraHi3auis cTBoputb atMmocdepy, CnpUSTANBY
AN PO3BUTKY AiTelt 4Yepe3 c/ioBo, Aii Ta
NoBEeLiHKY.

He 3aBpgaBatu wkoau. OpraHisalis NOBMHHA
3aCTOCOBYBATU Ta 3abe3nedyBaTh 3aXUCT AiTen y
Oyab-aKi  nosegiHui. Le  o3Hayae, wWo
3ab0pOoHsETLCA:

- BukopuctoByBaTtu giteit y 6yab-sKin Mipi B ixHix
JOMiBKax;

- [lozBonatu gitam, 6eHediuiapam abo aitam, ski
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The following are prohibited:

e Exchange of money, employment, goods, or
services for sexual activity. This includes any
exchange of assistance to the beneficiaries of our
work.

e Engage in any sexual relationship with children
or at-risk adults who are beneficiaries of
assistance.

Actively maintain an environment that prevents
safeguarding violations and promotes the
implementation of the Safeguarding Policy.

In the event thata confirmed safeguarding
violation has occurred, CORUS will provide
support for the victims and survivors of sexual
exploitation and abuse (SEA). This support is
made available via our ERP (Employer Resilience
Program) provider and will be customized based
on the specific needs of the case. Support could
include (but is not limited to) Psychosocial care or
counseling, Medical assistance, or protection via
move to a safe location.

Child Labor/ Child Protection Policy:

CORUS takes child protection very seriously and
is committed to ensuring that all children under
our care, or in programs supported by us, are
protected from harm and are free from
exploitation. CORUS has zero tolerance for
actions or behaviors which constitute poor
practice or potentially abusive behavior.

What are the responsibilities under this
policy? The Organization will establish an
atmosphere conducive for the development of
children through their word, actions, and
demeanor.

Do no harm. The Organization must employ and
enforce child protection in all conduct. This
means it is prohibited to:

e Employ children in any capacity in their homes



6epyTb y4yacTb Y 6yAb-gKilA NPOEKTHIN Aisf/IbHOCTI,
BiJBigyBaTW iIXHi JOMIBKM ab0o 3a/1MWIATMUCA Ha HiY
Yy AOMiBKax nepcoHany OpraHisauii B 6yab-saKui
yac;

- CnaTu B OfHIM KiMHaTi abo JIXKKY 3 AUTUHOMD, 3
SIKOKO BOHW NPaLoOTh;

- MpPoBOANTN YaCc HAOAMHL 3 AUTUHOI (aiTbMM).
3aBXKAM [Ai€ NpaBUMAO «ABOX [AOPOCAUX», LILO
O3Hayae, WO 2 [OpOC/MX MNOBUHHI  ByTu
NPUCYTHIMU | 6GaunTM B3AEMOAII0 3 AUTUHOK-
beHediljiapom;

- TopkatUca gUTUHM y Byab-SKMit cnocib, sKun
MOXe BUKJIMKATU Y Hel AnckoMdopT, HanpuKnag,
TOPKATMUCA IHTUMHUX YacTUH Tifla, GUTK, LITOBXaTH
abo iHWKM YMHOM i3MYHO HanadaTM Ha AiTen
abo ¢i3nyHo obpaxkaTn ix;

- BukopuctoByBat MoBY, pPoGMTM npono3uuii
abo paBaTu nopagu, fAKi € HenpURHATHUMM,
CeKcyaslbHO NPOBOKaLiMHUMK, 06pa3nmBuMmn abo
YKOPCTOKMMMU;

- ByayBaTtu CTOCYHKM 3 AiTbMMU, SKi MOXYTb 6YTU
pO3LiHEHI SIK eKcnayaTal,isi Y41 HaCUIbCTBO;

- Pobutn gnsa piten pedi ocobucToro xapakrepy,
AKi BOHM MOXYTb 3pobuTM ANis cebe cami.
Hanpuknag: Jonomaratu iM xoauTn A0 Tyanety
4Yn nepeopasraTncs;

- MoTypatn abo 6paTn yyacTb Yy NOBEAiHL, LWoA0
OiTeN, sIKa € He3aKOHHOlo, HebesneyHow abo
obpas3nuneolo;

- [iatm Tak, Wo6 NPUCOPOMUTU, MPUHUSUTH,
obpasutn piteid, abo iHWKUM YMHOM BUYMHUTU
6y ab-aKy GOpMy eMOLLIMHOrO HacUbCTBA

- IOunckpuMinyBaTtm, AEeMOHCTpyBaTh
oudepeHuinoBaHe cTaBneHHsi abo HagaBaTu
nepesary ofHiA AUTUHI (4iTaM), irHopytoun
iHLLKMX.

3axuwatm giten BiA cekcyasbHOI eKcnayartau,ii
Ta HaCU/ILCTBA, a TAKOXK AUTAYOI npaui. HagaHHA
ryMaHiTapHOi A0OMOMOrM/CNpusiHHg  3a  CBOEKD
CYTTIO MOB'A3aHe 3 HEePiIBHOMIPHICTIO po3noginy
BNAHUX MOBHOBa)XeHb. TOMYy BKpail BaK/IUBO,
o6 OpraHi3salis He BUKOPUCTOBYBaaa fnepeBaru
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e Allow children, beneficiaries, or children
participating in any project activities, to visit their
homes or to stay overnight in the home of the
Organization personnel at any time.

e Sleep in the same room or bed as a child with
whom they are working

e Spend time alone with a child(ren). The “two
adult rules” is always in effect, meaning 2 adults
must be present and able to see interactions with
a child(ren) beneficiary

e Touch a child in any way that would make the
child uncomfortable, such as touch private parts,
strike, hit, or otherwise physically assault or
physically abuse children

e Use language, make suggestions, or offer
advice, which is inappropriate, sexually
provocative, offensive, or abusive

¢ Develop relationships with children that could,
in any way, be deemed exploitative or abusive

e Do things for children of a personal nature that
they can do for themselves. For example: Assist
them with going to the restroom or changing

e Condone, or participate in, behavior toward
children which is illegal, unsafe, or abusive

e Act in ways intended to shame, humiliate,
belittle, or degrade children, or otherwise
perpetrate any form of emotional abuse

e Discriminate against, show differential
treatment, or favor a child(ren) to the exclusion
of others.

Protect children from sexual exploitation and
abuse and child labor. The provision of
humanitarian aid/assistance is rooted inherently
in unequal power dynamics. As such, it is critical
that the Organization does not take advantage of
the power paradigm.
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napaaurmMu Bnagu.

AKTMBHO nigTpuMmyBatTu cepepoBuwe, sAKe Actively maintain an environment that prevents
3ano6irae nopyweHHaM y coepi purauoi child labor/protection violations and promotes
npawi/3axucTty aiteit Ta cnpuse BnpoBagKeHHio the implementation of the child
nonituku y cdepi gutavoi npaui/saxucrty gitein.  labor/protection policy.



